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To understand the mechanism of the finance system through solid theoretical 5%
foundation and to apply quantitative financial analysis to solve real-world
financial issues.

ERBEFHAEAB TR CHMBFTRESPEY LB ST
BT

[s)
To learn the knowledge of financial management, corporate finance, financial 15%
derivatives, and risk management.
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To acquire the ability to innovate, integrate, and develop new research areas.
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To develop the ability to work across different disciplines.
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To develop teamwork spirit, to acquire the ability to communicate effectively, 30%

and to have broad knowledge across humanities, social science and natural
science with international perspective.
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2. 2/24 | ERENATERE | BEBRNA 3
3. 3/3 TRENAAEE | MPUERINERI(—) 3
4. 3/10 | EMENATER | MITERINBLI(D) 3
5. 3/17 | EMENATER | EMEANEREEH N (—) 3
6. 3/24 | EMENATEE | EMEADEREEG (D) 3
7. 3/31 | ERMENATEE | EMEANEREEGZN (D) 3
8. 4/7 ERENATEE | ERMEADNEREEG () 3
9. 4/14 | EMENATERE | EMEANEREEZN(R) 3
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12.5/5 THMENATEE | ESMEATEEBFN(—) 3
13.5/12 | ERENATER | ERMEATEEB N (D) 3
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