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» Human resource champions : the next agenda for adding value and
delivering results / Dave Ulrich.

» The why of work : how great leaders build abundant organizations
that win)—Dave Ulrich, Wendy Ulrich, Marshall Goldsmith. (® #: £
WA BN e AR

» A Framework for Human Resource Management by Gray Dessler

Ph.D.(® #: % 4 Fih§ =)



